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LABOUR 
MARKET 

INFORMATION 
(LMI)

What is it and why do we need 
to know about it?

With an ever changing and complex jobs market it is really important that young people 
understand what labour market information is and how it might be used to inform the 

decisions that they make.



LMI
•Labour Market Information (LMI) 
describes all kinds of information used to 
make labour market decisions. LMI can be 
a compilation of detailed statistical data on 
jobs and salaries, employers and 
employees, sectors, current employment 
conditions and future trends.

•Data about employment by location and 
occupation, labour supply and demand, 
earnings, unemployment and demographics 
of the labour force - LMI



National LMI

•LMI can look at 
trends and 
statistics at a 
national level.

LMI relates to anything about employment trends, 
where jobs are, how much they pay, where there is 

demand 



Local LMI

•LMI can also 
present 
information about 
the local labour 
market.

It is important that young people understand the type of employment that is 
available in their local area and whether they would need to move or commute to 

find the job and/or salary that they would like.



In 2015 City and Guilds 
published a report entitled:

Great Expectations  

Teenagers’ career aspirations 
versus the reality of the UK 

jobs market.



• The report found that: 

‘Young people are optimistic but 
often not prepared for the 

realities of the UK jobs market.  
Salary expectations are high, 
often career aspirations don’t 

match demand in the workplace 
and young people aren’t 
generally aware of what 

employers are looking for.’



This graph compares the 
industry areas that young 
people say they would 
consider working in, with the 
predicted number of jobs 
available in those industries by 
2022.

Only 3% of the young people 
questioned said they would 
consider a job in wholesale and 
retail (shops/selling stuff) and 
yet 15% of jobs are expected to 
come from this sector.

Over 15% of young people said 
they would consider working in 
the arts and entertainment 
industry but only around 2% of 
jobs will be available in this 
sector.

This is a really good example of the mismatch between the aspirations of
young people and the reality of what is available.



Labour Market Insight 

Key sectors in East Sussex

• Construction

• Engineering

• Creative, Digital, and Media

• Health and Social Care

• Land-based Industries

• The Visitor Economy

Other key sectors include Professional and Business Services; 

Wholesale, Motor and Retail; and Low Carbon and 

Environmental Goods and Services



Labour Market Insight 

• Working Futures report  “Close 
the gap 2019”

• Increases in  job sectors in UK :

• Business services

• Construction

• Health

• Leisure

• Transport

Other key sectors include Professional and Business Services; 

Wholesale, Motor and Retail; and Low Carbon and Environmental 

Goods and Services



This is a sample of local LMI (March 2016). 

It shows the top ten types of jobs being 
advertised in East Sussex.

This is just a sample of the top ten to give an example of 
the kind of information available.  



This shows the top ten towns by the 
number of jobs being advertised (March 
2016).

How does Bexhill compare to other East Sussex towns?  



Get ahead of the game by 
using LMI
If you understand what LMI is and where you can find it, it 
can help you to make informed decisions about your 
future.

• If you know that you want to enter a really competitive 
career then you need to find out how to make yourself 
stand out from the crowd. e.g volunteering, work 
experience

• If you don’t want to compete then look for an industry 
area where there are skill shortages.

• Research whether there are alternative routes into the 
industry area you are interested in.

• Does the job you are interested in exist in your area?  
Some jobs/industries are located in particular 
geographical areas – would you be prepared to move?



Conclusion

• Top three jobs in demand: registered nurse, sales executive and 

auxiliary nurse

• Top skills requested: customer service, Microsoft Excel and 

teaching

• Top 10 employers by number of vacancies advertised: NHS, ESCC, 

East Sussex College Group (formally Sussex Downs College)

• Eastbourne, Lewes and Hastings have most vacancies advertised

• What jobs will we need in the future? More nurses, construction 

workers, care workers,– and jobs that haven’t even been created yet

• Key challenges: ageing population; Brexit; decreasing education 

and training numbers; stereotypical perceptions of various industries



http://icould.com/

icould.com is a 
website that contains 
lots of videos of 
people talking about 
their jobs.  

Underneath each 
video (if you scroll 
down the page) 
there is LMI about 
the job.

.

Average 
Earnings

Average Weekly 
Hours

Gender breakdown of 
work force

Employment by 
region

Skills 
needed

Future employment 
opportunities

Top industries for 
that job

Type of 
employment

http://icould.com/


• Enterprise Adviser

• Industry Champion

• Skills East Sussex 

task groups

• Work experience

• Apprenticeships

• Open Doors



On average you will spend 90,000 hours at work 

over a lifetime. (www.payscale.com)

Have passion for what you choose to do

Do your research

Remember some jobs are not even created yet!



Construction

• 16,500 employed in 2016

• High proportion of very small 

businesses (employing 0-4 people) 

• Ageing workforce and a 

disproportionate number of men

• High and increasing demand for 

general labourers and site managers

• Problems of perception of industry: 

low skilled, long hours, low pay, all 

manual labour, male industry

• Potential difficulties with labour 

supply after Brexit

• Employment highest since 2009, return to pre-recession levels

• Women in education and training increased from a low of 2% in 

2014/15 to 6% in 2016/17



Engineering

• 6,500 jobs in 2016

• Education and training has been 

decreasing since 2011, 650 starts in 

2016/17

• Apprenticeship starts decreased to 

260

• Engineering roles are the third most 

difficult to fill in the UK

• Mechanical engineers and 

maintenance engineers are the 

highest in demand

• Large gender imbalance – women and 

girls made up 6.8% of education and 

training starts and 3.8% of 

apprenticeships



Creative, Digital, and Media

• 9,500 jobs in 2016

• High level of self-employment

• Education and training starts have 

decreased since 2013

• Majority of the sector is IT, software 

and computer services, which is a 

male-dominated sub-sector

• High qualification levels across the 

sector

• All top 15 most advertised job titles 

and skills are IT-related

• Employment levels consistently increasing

• E&T 16% decrease of starts since 2013 to 7,810 in 2016/17; 

apprenticeships 90 in 2016/17



Health and Social Care

• 35,500 employed in 2016

• Care workforce is 78% female and 

average age is 43

• High levels of turnover

• Education and training starts have 

almost halved since 2011/12 to 3,050 in 

2016/17

• Apprenticeship starts have increased 

slightly from 2011/12 to reach 1,490 in 

2016/17

• Ageing population of county is a 

challenge

• High proportion of migrants in nursing 

and caring roles

• Employment levels fairly stable over time, slight 

growth since 2009



Land-based Industries

• 4,320 people employed specifically 

working on commercial agricultural 

holdings

• 1,270 education and training starts, 

and 70 apprenticeship starts in 

2016/17, both slight decreases on 

2015/16

• Viticulture is a growing part of the 

sector in the county

• Reliance on migrants for seasonal 

labour

• Technological developments 

changing skills needs

• Diversification of businesses opening 

into visitor economy activities

• Employment levels show little change over time



Visitor Economy

• 47,000 employees in 2016

• Employment levels have been 

increasing since 2012, although a slight 

drop between 2015 and 2016

• Apprenticeships and training have been 

decreasing in this time

• Constant shortage of chefs

• Top skills in demand are cooking, 

cleaning and customer service

• High turnover of staff

• High reliance on migrant labour in retail 

and food and beverage 

manufacture/service

• Drop of 2,500 people employed from 2015 to 2016


